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The new Immigration Regulations spel 1 oout cfor! the 
first time the principles involved in selection of immigrants. 
The previous Regulations defined who is admissible to Canada 
only in very general terms. The new Regulations spell out the 
factors that immigration officers will take into account tin 
assessing potential immigrants, and the comparative importance 
eofvthese factors, 

The new Regulations provide for admission of three 
categories of immigrants: sponsored dependants, independent 
applicants and nominated relatives. In addition, they specify 
the procedures for assessing visitors in Canada who apply for 
permanent residence, 

Canadian citizens’ or permanent: residents of Canada 
wee given’ une rigqht™te apply forthe’ admission: of: thelr dependants. 
They may also nominate for admission to Canada a wide range of 
non-dependent relatives. 

The main objectives of these new Regulations are 
frowachieve universality and objectivity In the selection process, 
Altogether nine factors will be used in assessing the admissibility 
of an applicant -- education, occupational demand, age, occupational 
skill, employment arrangement, knowledge of English and/or French, 
relatives, area of destination, and personal qualities. The 
first eight factors are of an objective nature and will be 
eo a by immigration officers.” In, addition, the interviewing 
officers will take into account the personal qualities of an 
applicant. Of course, over and above, the applicant must comply 
with ‘the basic requirements of (good “health athe character 


established by the Immigration Act, 
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The objectives of universality and objectivity of 
this new immigration policy can be achieved only if those 
responsible for its implementation understand the principles 
involved and the procedures to be followed. For this reason 
the Department has been for some weeks engaged in an 
intensive training program of their staff. The implementation 
of the new system will be monitored continuously and the results 
evaluated. 

The new selection system is considerably less rigia 
than the previous practice. Whereas in the past an individual 
could have been rejected on account of a single factor, such as 
lack of education, the new Regulations use a combination of 
factors *in such a way that some of them may compensate for 
relatively low qualifications in other factors. 

fie Saat factors for successful establishment in 
Canada are education, occupational demand, and personal qualities. 
For this reason, they could in themselves, under most favourable 
conditions, qualify a person for admission. 

The selection officers will assess the individual's 
personal qualities. The qualities to be judged are enumerated 
in Schedule "A" which can be found in the document 
titled. "REVISED SECTIONS OF THE REGULATIONS." In assessing 
personal qualities of the applicant, the selection officer 
during the interview has to make a judgment as to the individual's 
chances for success in Canada in terms of his economic establish- 
ment and his personal satisfaction. The officer will have also 


to consider the composition and the attitudes of the whole family. 
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The personal assessment process includes the essential 
function of counselling. The departmental officer will be advising 
the applicant about the market in different areas of Canada for 
his skills and about the difficulties he may encounter in adjusting 
be, Our Way of Life. 

As far as the education of the individual is concerned, 
the principle of successful educational achievement in the 
immigrant's home country was adopted. It was found impracticable 
to equate educational standards in the many countries to the 
standards as we know them in Canada. 

The demand in Canada for the applicant's skill or 
pccupation is given its dtte impopiance. The department is 
responsible ior immigration. Butueit ts equally concerned with 
manpower. These two functions must be related to each other if 
the goals of Canadian development are to be achieved. If the 
prospective immigrant has an occupation for which there is only 
a small demand, or no demand at all, he will be counselled to 
reconsider immigration until the demand increases. 

In counselling the individual, account will be taken 
of the extent of the funds ‘the immigrant will be able to bring 
to Canada to help him to overcome the initial anticipated 
et eeu LON es . 

The factor of occupational demand will be of special 
significance in case’ of shortages of Labour in certain industries. 
Canadian employers or provincial officials may interview abroad 
Gandidates for such Industries and channels them cto our visa 
Olitees. | In Chese cases,mas in any ouhers, these candidates 


will have to comply with the new selection standards. 
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The other'six selection criteria have individually 
a lesser wernt “but *in Wotal “are “equa lmiomthe turee main 
factors discussed above. 

Considering the’ nécessity Tor adaptability in “@ new 
environment, age has to be taken into account. On average, 
younger people ad just more easity. "ror tnis reason the “age-group 
of up to 35 years was assigned the maximum number of assessment 
units.’ One unit» will be deducted for each year over 35. “Thus 
applicants older than 5 years will be given no credit in respect 
of age. Again this does not mean that an older person will be 
maoused "Om tnis»aaclor alone. “Lt eauch a person has olher assets, 
such as highly developed skills which are in demand in Canada, 
he will achieve the qualifying units of assessment. 

Occupational skill, to be distinguished from occupational 
demand which was discussed above, is another factor of assessment. 
pe person's» sShkilt is’ tsually acquired at @™price’ in financial terms. 
mee is an’ investment,® The higher the; investment” uswaily the ni gher 
the skill and thus a greater gain to Canada. 

If an applicant has a firm commitment from a Canadian 
employers? credit will  be* given’ for’ this™as [tewill nelp* the 
immigrant in*his* economic® establishment* during the initial period 
after arrivals. 

Economic and social adjustment of a new immigrant is 
Greatly facilitated by knowledge 'of the™ languages of his’ adopted 
Sountrys “Asvarconsequence, units olf’ assessment. are qiven” to 
Sporleanes-lOreine deqree Or tnetr*’tloency am ertiner Engqitsn oF 
Preneh en bothys A maximum willbe given tov an applicant’ if he 
Po "rt i@ene=in “speaking and writingrboth Bngiishn and’ French; half 
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of this maximum will be given for fluency in one of them. An 
applicant whose mother tongue is other than English or French, 
will be given some credit for even a partial knowledge of either 
or both of the two languages. In ‘fact, it ts possible’ that such 
an applicant will obtain more assessment units on the language 
factor than a unilingual applicant who speaks only English or 
Prench. 

If an independent applicant has a -eintite in Canada 
who is able to help him to become established but unprepared or 
unable to sponsor or to nominate him, he will be given Cpedig 
for this factor. The presence of a relative is another asset in 
the adjustment process. 

No one will be compelled to go to any particular area 
in Canada. However, if a prospective immigrant is counselled by 
an immigration officer to go to an area which offers the best 
opportunity for him and is prepared to accept’ thateadvitce whe 
will be awarded the units appropriate for that area. If the 
overall demand for labour is higher in any one area in Canada 
than others, the total assessment of the immigrant destined to 
that area will reflect that high demand. 

The assessment of individual areas in Canada as to 
their overall demand for labour, and the assessment of national 
demand for individual occupations will be done on a continuous 
basis so that pertinent up-to-date information is channelled 
to the selection officers overseas. The Department of Manpower 
and Immigration, in co-operation with the Dominion Bureau of 
Statistics, is presently improving the quality of such data. 

The effect of the new Regulations will be to make the immigration 
eas 
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movement more sensitive, both as to the numbers of immigrants and 
their occlpation, to economic conditions here. 

A complete innovation in the new Regulations is the 
provision for the admission to Canada for permanent residence of 
persons already present in Canada, such as Vii SaLOL Sena DOM TOW OM)» 
any visitor to Canada can apply for permanent residence. Previously, 
with the exception of the remedial action instituted in July 1966, 
visitors while in Canada were not allowed, in a normal way, to 
apply for immigration. This innovation recognizes the growing ease 
of transportation. In fact, a person visiting Canada to "look 
Enings over" before making his final decision, was penal iged. Lor 
hoes initiative. 

On the other hand, a completely open. acceptance of 
seplications from visitors would be inefficient and would give an 
undue advantage to some people. For this reason, a Me SL VOT i Sharon 
given any credit for arranged employment in Canada, so that he has 
Moucdualify On Otmer Jacvlors.,  lnis wiliparso discourage persons 
from deliberately trying to acquire the status of permanent 
Canadian residence by misrepresenting their true intentions at 


ime time of entry. 


Conditions of entry must have been observed, in particular, the 
applicant must not have taken employment in Canada if he was not 
eutnorized to do so. 

Foreign students studying at recognized Canadian 
institutions will be regarded as any other visitors applying Lor 
permanent residence in Canada. However, ipertonel qaistudents are 


under an obligation to their government to return to their own 
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Gommtry, they will not be permitted to ffile an application for 
permanent residence in Canada. 

Applications for permanent residence from seamen on 
shore leave will not be accepted under the new Regulations. Seamen 
whomao not leave with their vesselsrare regarded as deserters and 
they are subject to a Special Inquiry under the Immigration Act. 

An application for a dependant will be dealt with 
irrespective of whether he is in Canada or abroad and irrespective 
of the financial circumstances of the sponsor. Canadian citizens 
and permanent residents may nominate non-dependent relatives for 
immigration to Canada. The responsibilities of the nominator are 
described in the Regulations and include willingness and ab Ditty: 
to provide accommodation, care and maintenance for the person 
applied for, and to otherwise assist him to become established. 

The nominator will be required to sign such an undertaking Od 
ameeriod of five years. 

Because of the assistance provided by the nominator 
in Canada, the nominee will be assessed only on some Or Une 
selection factors. These are: education, personal qualities, 
occupational demand, age and occupational skill. The remaining 
factors as applicable to independent immigrants and whdieh) aire 
of special relevance during the initial ‘stage. im Canada: ate 
compensated for by the fact of nomination. Depending on the status 
Gmeehe nominator in Canada, Mise. (cl bizen or resident) and the 
degree of family relationship to the nominee, the nomination is 
Given a total of assessment units ranging from 30 to 15 (see details 
in the press release, page 5 and 6). 
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Grandparents over 60 are sponsorable as dependants 
whether or not they will actually take some employment. Grand- 
parents and parents under 60 normally come within the nominated 
relatives' category. However, if they are widowed or incapacitated 
for gainful employment, they are admissible as sponsored dependants. 

Retired persons who are not sponsored will have to 
satisfy the interviewing officer that they belong in ‘thisscatlegory 
and that they will bring sufficient funds to Canada to maintain 
themselves in retirement without employment. 

A sponsor whose application for a dependant is refused 
will have the right to appeal to the newly constituted independent 
Immigration Appeal Board. 

Under the new Regulations Canadian citizens and 
residents can apply for a wider range of relatives, and the present 
geographical reguritetions on some categories of relatives are 


removed. 
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REVISED SECTIONS OF THE IMMIGRATION REGULATIONS, 74" ©? (Regs. ) 


PARI“? 


1. (1) Section 2 of the Immigration Regulations is amended by adding thereto, 
immediately after paragraph (a) thereof, the following paragraph: 


"(ab) “aunt” in relation to any person means a sister of the mother or father of 
that person;” 


(2) Section 2 of the said Regulations is further amended by adding thereto, 
immediately after paragraph (b) thereof, the following paragraph: 


"(ba) “Departrnent™ means the Department of Manpower and Immigration;” 


(3) Section 2 of the said Regulations is further amended by adding thereto, 
immediately after paragraph (c) thereof, the following paragraphs: 


"(ca) “immediate family” in relation to any person means the husband or 
wife of that person and any unmarried son or daughter of that person 
under the age of twenty-one years; 


(cb) "independent applicant” means a person eighteen years of age or over 
who applies on his own behalf for admission to Canada for permanent 
residence; 


(cd) “nephew” in relation to any person means the son of a brother or sister of 
that person and includes a son born out of wedlock to a sister of that 
person; 


" (ce) “niece” in relation to any person means the daughter of a brother or 
sister of that person and includes a daughter born out of wedlock to a 
sister of that person; 


(cf) “orphan” means a person whose lawful father and mother are both 
deceased;" 


(4) Paragraph (e) of section 2 of the said Regulations is revoked and the 
following substituted therefor: 


"(e) “uncle” in relation to any person means a brother of the father or 
mother of that person, " 


2. (1) The heading preceding section 31 and section 31 of the said Regulations 
are revoked and the following substituted therefor: 


31. 


TAP as 
"Admissible Classes 


(1) Subject to this section, every person residing in Canada who is a 


Canadian citizen or a person lawfully admitted to Canada for permanent 
residence is entitled to sponsor for admission to Canada for permanent residence 
any of the following individuals (hereinafter referred to as a "sponsored 
dependant”): 


(a) 


(b) 


(c) 


(4) 


(e) 


(f) 


(8) 


(h) 


the husband or wife of that person; 


the fiance or fiancée of that person and any accompanying unmarried 


son or daughter of that fiance or fiancée under twenty-one years of age; 


any unmarried son or daughter of that person under twenty-one years 
of age; 


the father, mother, grandfather or grandmother of that person sixty 
years of age or over, or under sixty years of age if incapable of gainful 
employment or widowed, and any accompanying immediate family of 
that father, mother, grandfather or grandmother; 


any brother, sister, nephew, niece, grandson or granddaughter of that 
person who is an orphan and under eighteen years of age; 


any adopted son or daughter of that person who was adopted under the 
age of eighteen years and who is under twenty-cne years of age and 
unmarried; 


any child under the age of thirteen years whom that person intends to 
adopt and who is 


(i) an orphan, 
(ii) an abandoned child whose parentage cannot be determined, 


(iii) a child born out of wedlock who has been placed with a welfare 
authority for adoption, or 


(iv) a child whose parents are separated with little or no prospect of 
reconciliation and who has been placed with a welfare authority 
for adoption; and 


subject to subsection (3), where he has no relatives described in para- 
graphs (c) to (f), one person from among his next closest relatives and 
any accompanying immediate family of that person. 


aaa 
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(2) A sponsored dependant may be admitted to Canada for permanent 


residence if 


(a) 


(b) 


(c) 


(d) 


(e) 


(f) 


he complies with the requirements of the Act and these Regulations; 


in the case of a fiance or fiancée of a sponsor, there is no legal impediment 
to the marriage of that person and the sponsor under the laws of the province 
in which the marriage is to be performed; 


in the case of a child described in paragraph (e) of subsection (1), who, 
because of his age, would be subject to the jurisdiction of the child welfare 
authority of the government of the province in which he is to reside, an 
officer of that authority has stated in writing that it has no objection to the 
child's entering and remaining in that province; 


in the case of a child described in paragraph (f) of subsection (1), an officer 
of the child welfare authority of the government of the province in which 
the child is to reside has stated in writing that the authority recognizes the 
adoption as being valid in that province; 


in the case of a chiid described in paragraph (g) of subsection (1), an officer 
of the child welfare authority of the government of the province in which the 
child is to reside has stated in writing that arrangements satisfactory to the 
authority have been made to supervise the adoption of the child or to ensure 
that the child will be cared for if it is not adopted; 


and 
application for his admission is made by the sponsor in the form prescribed by 


the Minister, 


(3) A Canadian citizen residing in Canada or a person lawfuliy admitted to 


Canada for permanent residence and residing in Canada is entitled during his lifetime 
io sponsor for admission to Canada only one of the persons described in paragraph (h) 
of subsection (1), but if the sponsored dependant chosen by him is unable to comply 
with the requirements of the Act and these Regulations or dies, he may sponsor one 
other person from among his next closest relatives and any accompanying immediate 
family of that person, 


(4) Subsections (1) and (3) do not apply to a person lawfully admitted to 


Canada for permanent residence against whom a deportation order has been made. 


326 


(1) An independent applicant and his immediate family may be granted 


admission to Canada for permanent residence if 


(a) he and his immediate family comply with the requirements of the Act and 


these Regulations; 


(b) 


(c) 


-4- 
in the opinion of an immigration or visa officer he is likely to establish 
himself successfully in Canada and has the means to maintain himself and 
his immediate family until he is established; and 
he applies in the form prescribed by the Minister. 


(2) In forming his opinion for the purposes of paragraph (b) of subsection (1), 


an immigration or visa officer shall assess each independent applicant on the foliowing 
factors in accordance with the norms set out in Schedule A: 


(a) 
(b) 


(c) 


(d) 
(e) 
(f) 
(g) 


(h) 


his education and training; 
his personal qualities; 


the demand in Canada for the occupation in which he is likely to be 
employed; 


the ievel of his occupational skill; 

his age; 

the existence of arranged employment for him; 

his knowledge of the English and French languages; 

the presence in Canada of a relative who is prepared to assist, but not to 
apply for his admission as a sponsored dependant or as a nominated relative 
as defined in subsection (1) of section 33, although entitled or eligible to do 


so under these Regulations; and 


general employment prospects of the area in which he proposes to reside in 
Canada, 


(3) An independent applicant who intends to establish a business or to retire 


in Canada may, instead of being assessed on the factors set out in paragraphs (c) and 
{d), be assessed in accordance with the norms set out in Schedule A as to whether he 
has sufficient financial resources to so establish himself, 


(a) 


(b) 


(4) Notwithstanding subsection (2), an immigration or visa officer may 


approve the admission of an independent applicant who does not meet the 
norms set out in Schedule A, or 


refuse the admission of an independent applicant who meets the norms set out 
in Schedule A, 


stone 24, 02 (Regs. ) 
if in his opinion there are good reasons why those norms do not reflect the particular 
applicant's chances of establishing himself successfully in Canada and those reasons 


have been submitted in writing to, and approved by, an officer of the Department 
designated by the Minister. 


33. (1) Subject to this section, any person residing in Canada who is a Canadian 
citizen or a person lawfully admitted to Canada for permanent residence may nominate 
for admission to Canada for permanent residence any of the following individuals 


(hereinafter referred to as a “nominated relative") including any accompanying imme- 
diate family of that individual: 


(a) any son or daughter of that person twenty-one years of age or over; 
(b) any married son or daughter of that person under twenty-one years of age; 
(c) any brother or sister of that person; 


(d) the father, mother, grandfather or grandmother of that person under sixty 
years of age; and 


(e) any nephew, niece, uncle, aunt, grandson or granddaughter cf that person, 


(2) A nominated relative and his immediate family may be granted 
admission to Canada for permanent residence if 


(a) he and his immediate family comply with the requirements of the Act and 
these Regulations; and 


(b) the person nominating him has met the requirements of subsection (4) and an 
order of deportation has not been made against that person. 


(3) In assessing a nominated relative for admission to Canada for permanent 
residence, an immigration or visa officer shall assess that person or the head of his 
immediate family if he is not the head on the following factors in accordance with the 
norms set out in Schedule B: 

(a) his education and training; 
(b) his personal qualities; 
(c) the demand in Canada for the occupation in which he is likely to be employed; 


(d) the level of his occupational skill; and 


(e) his age, 


with ite 


(4) Every person nominating a nominated relative for admission to Canada 


for permanent residence shall 


(a) 


(b) 


(c) 


(d) 


(a) 


(b) 


undertake to provide for a period of five years any necessary care and 
maintenance from his own resources for the nominated relative and his 
immediate family in accordance with standards prescribed by the Minister; 


have carried out the responsibilities with respect to any previous application 
for the admission to Canada of any person for permanent residence; 


be willing and able to undertake to advise, counsel and assist the nominated 
relative in fulfilling his responsibilities as a resident of Canada; and 


make the nomination in the form prescribed by the Minister. 
(5) Notwithstanding subsection (3), an immigration or visa officer may 


approve the admission of a nominated relative who does not meet the norms 
set out in Schedule B, or 


refuse admission of a nominated relative who meets the norms set out in 


Schedule B, if in his opinion there are good reasons why those norms do not reflect the 
particular nominated relative’s chances of establishing himself successfully in Canada 
and those reasons have been submitted in writing to, and approved by, an officer of 
the Department designated by the Minister. 


34. 


(1) In this section “applicant in Canada” means a person who has been 


allowed to enter and remain in Canada as a non-immigrant under subsection (1) of 
section 7 of the Act other than 


(a) 


(b) 


(c) 


(a) 


a person described in paragraph (f) or (i) of that subsection who is under a 
contractual obligation, made prior to his entry into Canada, to return to the 
country of which he is a citizen and who is not the spouse of a Canadian 
citizen or a person lawfully admitted to Canada for permanent residence; 


a person described in paragraph (j) of that subsection; and 


a person described in that subsection against whom an order of deportation 
has been made. 


(2) Notwithstanding section 28, an applicant in Canada who 


if outside Canada would be eligible to be sponsored as a sponsored dependant, 
and 
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(b) is not in possession of an immigrant visa or a letter of pre-examination but, 
in the opinion of an immigration officer, would on application be issued a 
visa or letter of pre-examination if outside Canada, 
may be admitted to permanent residence in Canada if 
(c) he complies with the requirements of the Act and these Regulations; 


(d) -his application is in the form prescribed by the Minister; 


(e) a person entitled to sponsor him as a sponsored dependant applies for his 
admission to Canada in the form prescribed by the Minister; and 


(f) in the opinion of an immigration officer he would have been admitted to 
Canada as a sponsored immigrant if he had been examined outside Canada. 


(3) Notwithstanding section 28, an applicant in Canada who 

(a) if outside Canada would be an independent applicant, and 

(b) is not in possession of an immigrant visa or letter of pre-examination but, in 
the opinion of an immigration officer, would on application be issued a visa 
or letter of pre-examination if outside Canada, 

may be admitted to Canada for permanent residence if 

(c) he complies with the requirements of the Act and these Regulations; 

(d) he makes application in the form prescribed by the Minister before the 
expiration of the period of temporary stay in Canada authorized for him by 


an immigration officer; 


(e) he has not taken employment in Canada without the written approval of an 
officer of the Department; and 


(f) in the opinion of an immigration officer, he would have been admitted to 
Canada for permanent residence if he had been examined outside Canada as 
an independent applicant and assessed in accordance with the norms set out 
in Schedule A, except with respect to arranged employment, 


(4) Notwithstanding section 28, an applicant in Canada who 


(a) if outside Canada could be nominated for admission to Canada as a nominated 
relative, and 
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(b) is not in possession of an immigrant visa or letter of pre-examination but, 
in the opinion of an immigration officer, would on application be issued a 
visa or letter of pre-examination if outside Canada, 


may be admitted to Canada for permanent residence if 
(c) he complies with the requirements of the Act and these Regulations; 


(d) he makes application in the form prescribed by the Minister before the 
expiration of the period of temporary stay in Canada authorized for him by 
an immigration officer; 


(e) a person who could nominate him as a nominated relative applies for his 
admission in the form prescribed by the Minister; 


(f) he has not taken employment in Canada without the written approval of an 
officer of the Department; and 


(g) in the opinion of an immigration officer he would have been admitted to 
Canada for permanent residence if he had been examined outside Canada as 
a nominated relative and assessed in accordance with the norms set out in 
Schedule B, 


35, (1) Subject to this section, a student described in paragraph (f) of sub- 
section (1) of section 7 of the Act may be allowed to enter and remain in Canada as 
a non-immigrant if 


(a) he complies with the requirements of the Act and these Regulations; 


(b) he presents to an immigration officer an official letter of acceptance from 
a university or college described in that paragraph or an educational 
institution providing academic, professional or vocational training approved 
by the Minister for the purposes of that paragraph; and 


(c) in the opinion of an immigration officer he has sufficient financial resources 
to maintain himself and any dependants accompanying him during the period 
for which he is admitted as a student, 


(2) A student referred to in subsection (1) and his dependants shall not take 
employment in Canada without the written permission of an officer of the Department. 


(3) The period during which a student referred to in subsection (1) may 
remain in Canada shall not exceed twelve months from the date of his entrv into 
Canada but may be extended by an immigration officer for further periods not exceeding 
twelve months each if 
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(a) he remains in good standing with and actual attendance at, a university, 
college or educational institution described in paragraph (b) of subsection (1); 


(b) he has observed the conditions of his entry; and 
(c) he complies with the requirements of the Act and these Regulations, 


36. Every person seeking admission to Canada under the Act and these 
Xe gulations shall provide such information as may be required by an immigration or 
visa officer to determine that person's admissibility to Canada under the Act and these 
Xegulations including evidence to establish his identity, age, family relationships, 
‘character, education and occupation, " 
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SCHEDULE A 


NORMS FOR ASSESSMENT OF INDEPENDENT APPLICANTS 


1 The factors to be used in assessing independent applicants, the weight 
to be allotted to each factor, and the units of assessment to be used in applying those 
factors, are as follows: 


Units of Assessment 


(a) Education and training One unit for each successfully completed year 
of formal education and for each year of pro- 
fessional, vocational and formal trades train- 
ing, or apprenticeship, up to a maximum of 
twenty. 


(b) Personal assessment Adaptability, motivation, initiative, resource- 
fulness and other similar qualities to be assessed 
during an interview with the applicant by an 
immigration or visa officer, the total assessment 
up to a maximum of fifteen to reflect the latter's 
judgment of the personal suitability of the appli- 
cant and his family to become successfully 
established in Canada. 


(c) Occupational demand On the basis of information gathered by the 
Department on employment opportunities in 
Canada, units to be assessed according to demand 
for the occupation the applicant will follow in 
Canada, ranging from fifteen when the demand 
is strong to zero when there is an over-supply in 
Canada of workers having the particular occupa~ 
tion of the applicant. é, 


(d) Occupational skill To be assessed according to the highest skill 
possessed by the applicant, ranging from ten 
units for the professional to one unit for the 
unskilled, irrespective of the occupation the 
applicant will follow in Canada. 


(e)) Age Ten units if the applicant is between eighteen 
and thirty-five years of age, but one unit to be 
deducted for each year of age over thirty-five. 


(f) Arranged employment 


(g) Knowledge of English 
and French 


(h) Relative 


Units of Assessment 


Ten units if the applicant has arranged definite 
employment in Canada which offers reasonable 
prospects of continuity. 


(a) 


(b) 


(c) 


(d) 


(e) 


(f) 


(3) 


Ten units if the applicant reads, writes 
and speaks fluently both English and 
French; 


Five units if he reads, writes and speaks 
fluently one of the two languages; 


Four units for each of the two languages 
he speaks fluently and reads well; 


Two units for each of the two languages 
he speaks fluently; 


One unit for each of the two languages 
he speaks with difficulty; 


Two units for each of the two languages 
he reads well; 


One unit for each of the two languages he 
reads with difficulty. 


Where the applicant has a relative in Canada 
willing to assist him in becoming established 

and eligible to sponsor or nominate him but is 
unprepared or unable to do so, 


(a) 


(b) 


five units if the applicant's destination is 
the municipality in which that relative 
lives; 


three units if his destination is not the 
municipality in which that relative lives. 
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Units of Assessment 


A maximum of five units if the applicant intends 
to go to an area in Canada where there is a very 
strong general demand for labour, fewer if the 
demand is less strong, and zero if there is an 
over~supply of labour in the area, 


(1) | Employment opportunities 
in the area of destination 


2 An incependent applicant who intends to establish a business or to 


retire in Canada may be given a credit of twenty-five units instead of being assessed 
under the factors set out in paragraphs (c) and (d) of section 1 if 


(a) he has sufficient financial resources to establish himself in business or 
to retire; and 


(b) the immigration or visa officer is satisfied that any business the applicant 
proposes to establish has a reasonable chance of being successful. 


3 In order to be assessed as likely to establish himself successfully in 
Canada, an independent applicant outside Canada must achieve at least fifty units of 


assessment, 


; An applicant in Canada described in subsection (1) of section 34, 


Te 


must achieve at least fifty units of assessment on the factors set out in this Schedule 
other than alranged employment, 
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SCHEDULE B 


NORMS FOR ASSESSMENT OF NOMINATED RELATIVES 


ue The factors =) be used in assessing nominated relatives, the weight to be 
allotted to each factor, and the units of assessment to be used in applying those factors, 


a2 as follows: 


(a) Education and taining 


(b) Personal assessment 


(c) Occupational demand 


(d) Occupational skill 


(e) Age 


Units of Assessment 


One unit for each successfully completed year of* 
formal education and for each year of professional, 
vocational and formal trades training, or apprentice- 
ship, up to a maximum of twenty. 


Adaptability, motivatior, initiative, resourcefulness 
and other similar qualities to be assessed during an 
interview with ths applicant by an immigration or 
visa officer, the total assessment up to a maximum 
of fifteen to reflect the latter's judgment of the 
personal suitability of the applicant and his family to 
become successfully established in Canada. 


On the basis of information gathered by the Depart- 
ment on employmerit opportunities in Canada, units | 
to be assessed according to demand for the Qecupation 
the applicant will follow in Canada, ranging from 
fifteen when the demand is strong to zero when there 
is an oversupply in Canada of workers having the 
particular occupation of the applicant. 


To be assessediaccording to the highest skill possessed 
by the applicant, ranging from ten units for the pro= 
fessional to one unit for the unskilled, irrespective of 
the occupation the applicant will follow in Canada. 


Ten units if the applicant is under thirty-five years 
of age but one unit to be deducted for each year of 
age over thirty-five years of age. 


2. (1) A nominated relative must achieve 


(a) at least twenty units in an assessment based on the factors set out in paragraphs 
(a) to (e) of section 1, if that relative is 


(i) ason or daughter twenty-one years of age or over, 


(b) 


(a) 


(b) 


Se 


a Oi 
(ii) a married son or daughter under twenty-one years of age, 
(iii) a brother or sister, 


(iv) the father, mother, grandfather or grandmother under sixty years 
of age, or 


(v) an unmarried nephew or niece under twenty-one years of age 
of a person who is a Canadian citizen residing tn Canada; and 
at least twenty-five units in an assessment based on the factors set out in 
paragraphs (a) to (e) of section 1 if he is a relative described in subparagraphs 
(i) to (v) of paragraph (a) of a person awfully admitted to Canada for 
permanent residence aid residing in Canada. 


(2) A nominated relative must achieve 


at least thirty units in an assessment based on the factors set out in paragraphs 
(a) to (e) of section 1 if that relative is 


(i) a nephew or niece twenty-one years of age or over, 
(ii) a married nephew or niece under twenty-one years of age, or 


(iii) anuncle, aunt, grandson or granddaughter of a person who is a 
Canadian citizen residing in Canada; and 


at least thirty-five units in an assessment based on the factors set out in para- 
graphs (a) to (e) of section 1 if he is a relative described in subparagraphs (i) 
to, (iii) of paragraph (a) of a person lawfully admitted to Canada for permanent 
residence and residing in Canada, 


(1) An applicant in Canada who could have been eligeble to be nominated 


for admission to Canada and examined while abroad as a nominated relative must 


achieve 


(a) 


at least thirty units in an assessment based on factors (a) to (e) of section 1 
if that relative is 


(i) ason or daughter twenty-one years of age or over, 
(ii) a married son or daughter under twenty-one years of age, 


(iii) a brother or sister, 
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(iv) a parent or grandparent under sixty years of age, or 
(v) an unmarried nephew or niece under twenty-one years of age 
of a person who is a Canadian citizen residing in Canada; and 
(b) at least thirty-five units in an assessment based on factors (a) to (e) of section 1 
if he is a relative described in subparagraphs (i) to (v) of paragraph (a) of a 
peison lawfully admitted to Canada for permanent residence and residing in 


Canada. 


(2) An applicant in Canada who could have been eligible to be nominated for 
admission to Canada and examined while abroad as a nominated relative, must achieve 


(a) at least forty units in an assessment based on factors (a) to (e) of section 1 if 
that relative is 


(i) a nephew or niece twenty-one years of age or over, 
(ii) a married nephew or niece under twenty-one years of age, or 


(iii) anuncle, aunt, grandson or granddaughter of a person who is a 
Canadian citizen residing in Canada; and 


(b) at least forty-five units in an assessment based on factors (a) to (e) of section 1 
if he is a relative described in subparagraphs (i) to (iii) of paragraph (a) of a 
person lawfully admitted to Canada for permanent residence and residing in 
Canada. 


4, If the nominated relative is married, and is not the head of the family, 
the assessment shall be made of the head of the family as if he had the same degree of 
relationship to the person making the nomination as the person nominated, 
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